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How do IT employers and organizations deal with the
underrepresentation of women in IT?

We found 4 approaches re-negotiating the ideal of

gender equality in IT, by claiming that: , We have one

woman in IT
development ... she has
other women around in
other positions. So,
perhaps it is not that
important to have more
women in IT

e Gender equality is not a challenge (it is solved)

e Gender is not a focus (we have gender equality)

* Men and women are different (in IT)

e Indifference and passivity because it will soon pass

The approaches reflect little knowledge among IT
employers, vague guidelines, and gender equality
yielding for other goals
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